They may be expressed briefly as follows:
They may be expressed briefly as follows:
The authority to appoint student assistants should be vested in the librarian or a member of the library staff.
The librarian should have the right to select student assistants solely on the basis of their fitness to do the work required.
The librarian should have authority to discharge any incompetent student assistants.
It is most efficient to use student assistants for duties which do not require much training or experience.
There should be a comparatively small 1 Cf. Brown, C. H., and Bousfield, H. G.
Circulation Work in College and University
Libraries. Chicago, American Library Association, 1933, p. 53-60 Chicago, American Library Association and University of Chicago Press, 1941, p. 129-39. number of student assistants working relatively long hours of service rather than many students serving only a few hours weekly. Fifteen hours per week is a suggested standard for most types of work. No student should be permitted to work so many hours as to endanger his health or academic standing.
There should be a sliding scale of payment, based upon duties assigned and the efficiency with which they are performed. 
Techniques Employed
The technique employed in this study 
Conditions

Governing Appointment and Dismissal
The study shows that in all but one instance, the control of the appointment and dismissal of student assistants is vested in the library. At one college a group of five students is assigned to work in the library, in return for which they receive grants-in-aid. These students give five or six hours a week service in the library.
The library has no part in choosing these assistants nor can it dismiss them. The "grant girls" are therefore given the simplest kind of work, unless they have some 
Qualifications Required in Relation to Special Abilities
The qualifications reported by the cooperating libraries as requirements for student assistant jobs are presented in Table   II Since it may be assumed that it is desirable to use student assistants for work which is particularly related to their special abilities, the foregoing analysis will suggest to college librarians situations in which student service may be successfully employed. However, it must be remembered that the table represents current practice and cannot be accepted as a satisfactory standard. The use of student assistants for reference^ work, for instance, may be criticized on the grounds that such work is entirely on the professional level.
Factors Governing Cost
The cost of student assistant service de- It was impossible within the scope of 
